Gender Identity Policy for the Diocese of Orange in California

SEXUAL IDENTITY
Policy on the Human Body as a Constitutive Aspect of the Human Person

While the Church has a duty to teach the truth about the human person and human
sexuality, and incorporate this teaching into her policies and procedures, the Church has
compassion and empathy toward all her members who experience confusion about their identity,
including their sexual or gender identity.

. Policy It is the policy of the Diocese of Orange that all Catholic parishes,
schools, institutions, departments, entities, charitable agencies, juridic persons, or
other affiliated entities, and any subdivision thereof, shall respect the biological sex
of the human person as given by God and shall apply all policies and procedures in
relation to that person according to that person’s God-given biological sex.

Procedures:

a. This policy applies to all interactions the Diocese or her agents have with any
persons, whether said person is an employee, volunteer, student, member of the
faithful, or member of the general public.

b. The sacramental and liturgical life of the Church will also reflect this policy
inasmuch as it corresponds with divine law, the moral teachings of the Church,
and the provisions of Canon Law.

Examples of this policy in practice include the following:

1. All persons will be addressed and referred to with pronouns in accord
with their God-given biological sex;

2. No person may demand the use of a name or nickname by which the
person intends to contradict his or her God-given biological sex or assert
so-called gender fluidity;

3. When referencing a person’s sex (or gender), all correspondence,
documents, and records will reflect the subject person’s God-given
biological sex;



4. All students will use bathrooms and locker rooms that correspond with
their God-given biological sex. Bathrooms and/or locker rooms will
have stalls with doors to allow for privacy.

c. The Diocese encourages counseling for those who question their sexuality or suffer
from or are diagnosed with gender dysphoria. If the Diocese suggests counselors
or other medical professionals for treatment they are expected to hold a correct
Christian anthropology of the human person and understand and adhere to
Catholic teaching.

d. This policy does not require a Catholic Charities Agency employee or therapist to
refuse services to a person asserting a transgendered identity. Additionally, a
Catholic Charities Agency therapist may exercise professional discretion in
counseling sessions with a person asserting a transgendered identity; however,
under no circumstances may the therapist assist a person in “transitioning” away
from his or her biological sex.

e. While the Catholic Church cannot condone transgender therapies
and/or surgeries that are undertaken with the intent of helping a
person “transition” away from his or her biological sex, the Church
recognizes that appropriate medical care may be necessary in rare cases of true
genetic or physical anomalies, such as hermaphroditism or intersex.

Specific Policy Concerning Employees and Volunteers

2. Policy: All clergy, employees, and volunteers shall conduct themselves in accord
with their God-given biological sex.

Procedures:

Examples of this policy in practice include the following:

1. All employees and volunteers will be addressed and referred to with pronouns
in accord with their God-given biological sex;

2. No employee or volunteer may use, or demand of others, the use of a name or
nickname by which the person intends to contradict his or her God-given
biological sex or assert so-called gender fluidity;



3. No employee or volunteer may dress in a way that is intended to contradict his
or her God-given biological sex or assert so-called gender fluidity; care must
be taken that true cultural expressions of dress are not misconstrued, for
example, the Samoan and Tongan lavalava by men.

4. When referencing the employee’s or volunteer’s sex (or gender), all employee
or volunteer correspondence, documents, and records will reflect the
employee’s or volunteer’s God-given biological sex;

5. All employees and volunteers will use bathrooms that correspond with their
God-given biological sex while on property of Catholic entities within the
Diocese of Orange.

6. Violation of this policy by any employee may include immediate corrective
action, suspension, and possible termination of employment.

7. Violation of this policy by any volunteer may include immediate corrective
action, suspension, and possible termination of volunteer status.

Specific Policy Concerning Students

3. Policy: Diocesan schools partner with families to educate and form students
consistent with the teachings of our Lord Jesus Christ and His Church, and so
families are expected to live in accord with Gospel values, particularly regarding
actions and behaviors that are public. Students and parents (or legal guardians)
shall conduct themselves in accord with their God-given biological sex.

Procedures:

a. A student who is confused about his or her sex, who rejects his or her biological
sex, or who is diagnosed with gender dysphoria should not be denied admission
to a Catholic school as long as the student and his or her parents agree that the
child will abide by this policy and relevant school agreements or covenants. The
school will endeavor to support the student in all ways that are in accord with
Catholic teaching and morality.

b. Respectful, critical examination of Catholic teaching in the classroom is
encouraged, particularly at the secondary level, as a path to an authentic
understanding of Catholic doctrine and morality. Critical examination is always
intended to move the listener toward a fuller understanding and appreciation of
Catholic teaching.



Examples of this policy in practice include the following:

1. All students will be addressed and referred to with pronouns in accord with
their God-given biological sex;

2. No student may demand the use of a name or nickname by which the
student intends to contradict his or her God-given biological sex or assert
so-called gender fluidity;

3. No student may dress in a way that is intended to contradict his or her God-
given biological sex or assert so-called gender fluidity;

4. When referencing to a student’s sex (or gender), all school correspondence,
documents, and records will reflect the student’s God given biological sex;

5. Students will participate in competitive athletics in accord with their God-
given biological sex;

6. Catholic schools will not allow, or otherwise cooperate in gender
reassignment or gender transitioning.

7. All students will use bathrooms and locker rooms that correspond with
their God-given biological sex. Bathrooms and/or locker rooms will have
stalls with doors to allow for privacy.

8. A student of any Catholic school who insists, or whose parents (or legal
guardians) insist, on open hostility toward, or defiance of, Church teaching,
or who otherwise intentionally violate this policy, may be expelled from the
school pursuant to this policy and the relevant school policies, covenants,
and handbooks.

The above policy has been reviewed and approved by the undersigned.
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Most Rev. Kevin W. Vann, J.C.D., D.D. Date
Bishop of Orange in California



